
FREQUENTLY ASKED QUESTIONS 

The Streetsboro City School District (“District”) Board of Education (“Board”) has received 
numerous questions regarding the possibility of strike by the District’s teachers’ union (“SEA”) 
and non-teachers’ union (“SSSPA”), and how the Board will respond if a strike is called. Answers 
to these questions are provided below.  

STRIKE QUESTIONS 

Q: Is it true that the SEA and SSSPA unions are threatening to go on strike? 

A: The Board is aware of the rumors that both the SEA and SSSPA are planning to vote on 
whether to go on strike.  While the Board cannot confirm those rumors, the Board can 
confirm that the decision to go on strike rests entirely with the unions. The Board would 
prefer to continue negotiating in good faith with the unions in order to reach successor 
collective bargaining agreements. However, if the unions desire to burden students, 
parents, and community members with a strike, sadly they are permitted to do so under 
Ohio law.  

 

Q: When and how will parents and community members be informed if the unions decide 
to go on strike? 

A: Ohio law requires the unions to provide a ten (10) day “strike notice” to the Board, and to 
file the same with the State Employment Relations Board (“SERB”). Upon receipt of a 
strike notice, the Board will make a public announcement to inform parents and community 
members of the unions’ decision to go on strike. 

 

Q: Will school continue if a strike is called by the unions? 

A: Absolutely. The Board is fully prepared to continue to provide District students with an 
education through remote learning. Thankfully, the Board and students gained extensive 
experience in how to effectively instruct students and for the students themselves to learn 
through remote learning during the Governor’s shut-down of schools this past spring, due 
to COVID-19. The District Administration dedicated substantial time and effort to creating 
a remote learning plan in order to be prepared for any future shut-down that may occur, 
and it will use that plan during a strike. To ensure safety, the District’s buildings will be 
closed to unauthorized students and community members if the unions decide to go on 
strike.  

 

Q: How will we be informed about the remote learning protocols? 



A: The District Administration will send parents and students correspondence regarding the 
procedures to begin the remote learning program, following the unions’ issuance of a strike 
notice. Remote learning would start on the first school day of the strike. 

 

Q: If the teachers are on strike, who will provide the remote instruction? 

A: The District Administration has already begun efforts to secure as many licensed and 
qualified substitute teachers as it will need to deliver its remote learning program. Those 
substitute teachers will be supplied with a curriculum, which has already been prepared, so 
that students may smoothly transition to the remote learning experience.  In addition to 
obtaining substitutes, the District’s own administrators may also provide remote instruction 
to their students.  

 

Q: Are students required to attend school remotely during a strike? 

A: Yes. Public education is required under Ohio law, and an employee strike is not a valid 
excuse for a student absence. Fortunately, District students have become accustomed to the 
remote learning environment, which makes attendance more convenient than ever. 

 

Q: Will sports seasons be canceled if the unions go on strike? 

A: No. The Board will not let the unions’ decision to strike ruin student-athletes’ seasons. The 
Board intends to continue the fall sports seasons, and playoff runs, as scheduled.  

 

Q:  Do union members continue to get paid if they go on strike? 

A: No. R.C. 4117.15(C) prohibits the Board from providing “pay or compensation” to 
employees while they are on strike. Therefore, striking employees will not be paid for the 
duration of their strike.  

 

Q: Will union members be allowed to stay on the Board’s insurance during a strike? 

A: No. Fringe benefits like health insurance are a form of “compensation.” Consequently, the 
Board is prohibited by R.C. 4117.15(C) from allowing striking employees to stay on its 
insurance plan. Termination of insurance coverage will occur immediately upon the start 
of any strike. It is certainly troubling that the unions could potentially place their members 
at such risk by calling a strike – and thereby ending their members’ health insurance – 
during the COVID-19 pandemic. 

 


